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Fig. 1 Hypothesis model
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Table 1 Sample descriptive statistics

RFAEAS ESill FEAEL R
- 2 303 72.8%
k8 113 27.2%
K% 26 6.3%
=] AR} 199 47.8%
Wit Fe A 1 191 45.9%
25 LT 23 5.6%
iy 25 ~45 % 383 92.0%
45 H 1 1 10 2.4%
24ERLIR 89 21.4%

T 3 ~10 4F 270 64.9%
LLARRL 57 13.7%
1AELLF 14 22.8%
ZIlNI A 1 ~24F 9 14.7%
pXiV 38 62.5%
5 NUF 11 18. 0%
A1 BA R 5~10 A 38 62.0%
1A 12 20.0%
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Table 2 Team level data aggregation test results

VSR SER I o A BA S etk Zi[INFE 155 Z Atk ok T
e 0.80 0.89 0.89 0.86 0.91
ICC (1) 0.23 0.21 0.25 0.24 0.25
1cC (2) 0.71 0.73 0.76 0.75 0.73
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e 3 g, AR, BIBAE . AR5 E 49 . Bt AsE F Y Cronbach’s a {E439il 0 0. 816
0.886, 0.823, 0.885 10.890, ¥KTF 0.7 MFlEtnii, FUEFRAGBIMNEE,
#*3 BEEIWMER
Table 3 Reliability analysis results

(EIER L TE iR 121 BA S 14 A1 A 2 S 15558 4tk
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sk Pl
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K FRAEYE N F eG4 R B sUE , mF4 1M, KRN/ BTE2 ~3, Y2/ NT S
B, IR AT IS, A5 HAY RMSEA ¥1/NTF0. 08 (#idtsk 2597 FSF- 58 ) , 24 RMSEA /hF0. 08 15},
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CFI (HHEAUATRED) PIAMESRIOTE 0. 94 LIL, KFHIEM 0.9, FKWRFEABIBE,
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Table 4 Confirmatory factor analysis results

WA i X/df RMSEA NFI IFI TLI CFI
A1 BA S 1 2. 167 0. 049 0.987 0. 985 0. 986 0.990
ZilINGRSSS 2.782 0. 065 0. 962 0.978 0.977 0. 986
155 5 4tk 2.412 0.057 0.978 0.973 0.974 0. 984
ek 2.954 0.074 0.941 0.952 0. 964 0.970
S 2.837 0. 069 0.956 0.969 0.971 0.975
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Table 5 Correlation coefficient matrix
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1 A B S g
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Fig. 2 The mediation model of team reflection
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Table 6 The moderation function analysis of task complexity
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A1 BN S Jg e AT 45 5 24k 0.288 0.265 "
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A Study About the Influence of Team Heterogeneity on Team Creativity

.1 .. 2 . o 3

Wang Yanzi' , Luo Jinlian™, Li Qian
1. Institute of Management and Decision, Shanxi University, Taiyuan 030006, China;
2. School of Economics and Management, Tongji Universily, Shanghai 200092, China;

3. School of Economics and Management, Shanxi University, Taiyuan 030006, China

Abstract: Based on a survey of 61 R&D teams, the paper explored the effect relationships among team
heterogeneity, team reflexivity, team creativity. The empirical results showed: team heterogeneity had a positive
impact on novelty and utility; these relationships were partially mediated by team heterogeneity; task complexity
moderated the relationships between team heterogeneity and novelty and utility.
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